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Peer Specialist Program Manager for NAADAC, the
Association for Addiction Professionals. He works for
NAADAC remotely from Little Rock, AR, managing the
Arkansas Peer Specialist Program Grant. He oversees the
development and implementation of an innovative three-tier
credentialing process (Core, Advanced, Supervision) for the
Arkansas Peer Support Model.

Brewer earned a Bachelor of Science degree in Addiction
Studies from the University of Central Arkansas in 2013. He
went on to use his lived experience with drug and alcohol
addiction to become a Certified Peer Recovery Support
Specialist, where he led the implementation of this position in
an emergency department at the University of Arkansas for
Medical Sciences (UAMS) and several hospitals across the
state.

In 2020, he became one of the first ten Certified Peer Support
Supervisors in Arkansas. He serves on numerous committees
and boards to develop and strengthen the Arkansas Model
and improve peer support services across the United States.
Most recently, he was awarded the 2021 Arkansas Peer
Leadership Award which acknowledges and celebrates
exemplary leadership that has significant and positive impact
on advancing the peer movement and practices of the peer
support profession.



• Before 2017, peer recovery was virtually non-
existent in the state of Arkansas.

• 2017/2018: State Targeted Response (STR) 
funding led to the development of the Arkansas 
Model. State Opioid Response (SOR) I and II 
funding would later provide continued support.

• 2018: The AR Core Training Manual was 
adapted from the Appalachian Consulting 
Group

Arkansas History



• 2019: The first Core Training for the Arkansas 
Model was offered. Two classes of 25 
participants.

• 2019: Identified challenges for Peer Support 
Workers: Burn out, workforce development, 
appropriate supervision.

• 2019/2020: Arkansas Advanced and Supervisor 
Training manuals were developed. 

Arkansas History



• Feb. 2020: The first Advanced Training for the 
Arkansas Model was offered. 26 participants

• July 2020: The first Supervisor Training for the 
Arkansas Model was offered. 10 participants

• Jan. 2021: Arkansas Department Human 
Services decided to change certification boards 
for Peer Support. Contracts with NAADAC to 
develop and manage the Arkansas Peer 
Specialist Program.

Arkansas History



• The APSP is a collaborative effort between NAADAC and the 
State of Arkansas. 

• Innovative three-tiered credentialing process that allows an 
individual the opportunity to progress through the core, 
advanced and supervision levels of The Arkansas Model.

• The process is designed to produce highly trained and 
knowledgeable peer specialists. The organized system 
streamlines each step of the credentialing process and allows 
candidates access to a one-stop shop for all their peer 
credentialing needs.

Arkansas Peer Specialist Program (APSP)



Arkansas Peer Ethics Review Committee (APERC)

• APERC is a diverse group of five APSP members who are active and involved in Arkansas 
Peer Recovery, NAADAC Peer Specialist Program Manager and NAADAC Executive Director.

• The APERC aims to promote a standard of ethics in the Arkansas Peer Specialist Program. 

• Organized and professional process for reporting ethical violations and enforcing the 
standards set by the Arkansas Peer Specialist Program and the State of Arkansas.

• APERC objectives are to review and assess on a regular basis the AR Peer 
Recovery/Supervisor Code of Ethics for relevancy, to promote the AR Peer 
Recovery/Supervisor Code of Ethics, through education and training material, and to review 
and evaluate complaints of those members referred in writing for ethical complaints.

• If ethics complaint is found to be valid, APERC will review and enforce appropriate action. The 
complaint, investigation and findings are reported to the Arkansas Department of Human 
Services.



Advanced Peer Recovery 
Specialist (APR)

Peer Recovery Peer Supervisor 
(PRPS)

Core Peer Recovery Specialist 
(PR)

The Arkansas Model

Peer in Training (PIT)



Peer in Training (PIT) 
Eligibility Criteria:

• A minimum of 2 years of personal recovery from substance use and/or mental 
health challenges

• HS Diploma or GED

• Have no active warrants or committed a sex offense or murder

Application & Review Process: 

• Complete Core PR Application - $50 application fee

• Complete Background Check - $25 fee

• Submit Proof of Education Documents

• Application reviewed by NAADAC and Review Committee

• Applicant scheduled for Core training (UALR Mid-South)

Training:

• Applicant completes Core Peer Training

• Applicant is assigned a Peer Supervisor (PRPS)

Once the above requirements are met the candidate is a 
issued a PIT letter, given a NAADAC Peer Membership and a 

OakTree Supervision Profile



Core Peer Recovery 
Specialist (PR)

Credential Requirements:

• Complete all Peer in Training (PIT) requirements 

• 46 Continuing Education Hours (Core Training = 30 hours)

• 500 Experience Hours (100 hours domain specific) 

Advocacy=25, Ethical Responsibility=25, 
Mentoring/Education=25, Recovery/Wellness=25

• 25 Peer Supervision Hours (Individual/Group): All 25 hours 
must be domain specific

Once the above requirements are met the candidate is eligible to 
schedule PR credentialing exam



Advanced Peer Recovery 
Specialist (APR)

Eligibility Criteria:

• Current PR credential 

Application & Review Process: 

• Complete APR Application - $75 application fee

• Submit Letter of Recommendation from Peer Supervisor (PRPS)

• Application reviewed by NAADAC and Review Committee

• Applicant scheduled for Advanced training (UALR Mid-South)

Credential Requirements:

• 35 Continuing Education Hours (Advanced Training = 18 hours)

• 500 Experience Hours (100 hours domain specific) 

• 25 Peer Supervision Hours (Individual/Group): All 25 hours must be 
domain specific

Once the above requirements are met the candidate is eligible to 
schedule APR credentialing exam



Peer Recovery Peer 
Supervisor (PRPS)

Eligibility Criteria:

• Current APR Credential

• Currently employed as a PR or APR

• Minimum 1-2 years of consistent employment as a PR or APR

Application & Review Process: 

• Complete PRPS Application - $100 application fee

• Submit a letter of recommendation from current Peer Supervisor

• Submit additional professional letter of recommendation 

• Application reviewed by NAADAC and Review Committee

• Applicant scheduled for supervisor training (UALR Mid-South) 

Credential Requirements:

• 40 Continuing Education Hours (Supervisor Training = 24 hours) 

• 250 hours of supervised work experience. 250 hours of providing supervision. 

• 25 Peer Supervision Hours (Individual/Group): All 25 hours must be domain specific

Once the above requirements are met candidate is eligible to schedule PRPS 
credentialing exam



Training

Core Advanced Supervisor

• Registered Peer in Training (PIT): 119
• Core Peer Recovery Specialist (PR): 60
• Advanced Peer Recovery Specialist (APR): 15
• Peer Recovery Peer Supervisor (PRPS): 9

TODAY - 2022
Credentialing

PIT PR APR PRPS

• Core Training: 470+ 
• Advanced Training: 65+
• Supervisor Training: 19
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PRP
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As the Peer Specialist role was relatively new in Arkansas, the need for appropriate and 
effective supervision became evident. 

The substantial growth in the peer specialist workforce, resulted in supervisors with no 
peer support experience or direct knowledge of the peer support role or values. Clinical 
supervisors’ ethical codes often prevented practice of essential aspects of peer support 
such as self-disclosure (sharing relevant elements of one’s own personal story to 
connect with someone else).

Arkansas identified many different opportunities for workforce development. Including 
the need for additional training to support seasoned Peer Specialists’ growth into a 
supervisory role. 

Peer Supervision 



Peer support is the “process of giving and receiving encouragement and 
assistance to achieve long-term recovery.” 

Peer Specialists “offer emotional support, share knowledge, teach skills, 
provide practical assistance, and connect people with resources, 
opportunities, communities of support, and other people”.

Peer Specialists offer their unique lived experience with substance use 
and/or mental health challenges to provide support focused on advocacy, 
education, mentoring, and motivation.

Peer Supervision 



Supervision - is a professional and collaborative activity between a 
supervisor and a worker in which the supervisor provides guidance
and support to the worker to promote competent and ethical 
delivery of services and supports through the continuing 
development of the worker's application of accepted professional 
peer work knowledge, skills, and values.

“Supervision of Peer Workers” SAMHSA

Peer Supervision 



Arkansas determined that the most effective approach to peer supervision would be to 
empower those with lived experience (personal and professional). 

Lived experience (personal) is the foundation for Peer Support and it’s also the 
foundation for Peer Supervision (professional). 

When well-trained and experienced peer specialists are empowered to lead and provide 
supervision, co-opting, burn out, and inappropriate use of the peer role are minimized. 

The likelihood of successful integration of the peer role is also increased within the 
organization and system. 

Peer Supervision 



When a candidate becomes eligible to take the PRPS credentialing exam 
in Arkansas they have completed a minimum of:

• 750 experience hours of providing peer support services

• 250 experience hours of providing peer supervision

• 121 hours of continuing education 

• 75 hours of peer supervision

• 1 – 2 years of consistent employment as a Peer Recovery Specialist

Peer Supervision 



Attest to Arkansas Peer Supervisor Code of Ethics

Sign off and verify all work experience and supervision hours for PIT, PR, and APR levels

Manage and review supervisees’ OakTree Supervision entries

Assist with program development and integration of peer services

Advocate for peer support and recovery services

Option to contract with NAADAC: W-9, liability insurance, monthly invoicing

Peer Supervision: Responsibilities and 
Opportunities













Thank you!

Kyle Brewer, BS, PRPS

Peer Specialist Program Manager

Kbrewer@naadac.org
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